APPRENTICESHIP 

lIPnATF  M 
— ■H*******^^*  /dlbcrfa 

NEWS  FROM  THE  ALBERTA  APPRENTICESHIP  AND  INDUSTRY  TRAINING  BOARD 


"FANNING  THE  FLAME:  FINDING  WOMAN  FULFILLS  HER 
YOUR  CALLING  IN  THE  TRADES"  DREAM  TO  BE  A WELDER 


IVc  long  been  convinced  of  the  power  of  training  and 
education,  and  nothing  excites  me  more  than  seeing 
young  people  discover  their  calling  and  pursuing  it  with 
enthusiasm.  Nowhere  is  that  happening  more  than  in  Alberta’s 
apprenticeship  and  industry  training  system.  There  is  so  much 
room  for  growth  and  opportunity  in  the  trades  in  Alberta 
- room  to  find  your  passion,  your  place  and  your  calling  in 
our  province’s  thriving  economy. 

Our  government  continues  to  place  a strong  focus  on 
strengthening  the  apprenticeship  and  industry  training  system 
by  working  with  employers  to  provide  more  apprenticeship 
opportunities,  developing  more  innovative  approaches  to  apprenticeship  technical 
training,  and  offering  creative  programs  to  interest  youth  in  careers  in  the  trades. 

In  order  to  create  opportunities  to  inspire  Albertans  to  reach  their  potential 
and  pursue  their  passions,  government,  industry,  employers  and  apprentices 
must  continue  to  develop  and  maintain  strong  partnerships  that  Alberta’s 
apprenticeship  and  industry  training  system  is  known  for  around  the  globe.  I 
want  to  look  for  more  ways  to  partner  with  industry  and  the  private  sector  to  find 
innovative  ways  to  excite  and  engage  more  youth  and  more  employers. 

We  all  have  the  responsibility  to  follow  our  dreams  and  to  encourage  and  support 
young  people  in  pursuing  their  dreams.  To  parents,  instructors,  supervisors  and 
employers,  thank  you  for  everything  you’re  doing  to  “fen  the  flames”  of  young 
apprentices.  To  all  apprentices,  keep  following  your  goals  and  work  hard  to  find 
your  place  in  the  trades. 


Advanced 
Education  Minister 
Denis  Herard 


Denis  Herard,  Minister 

BOARD  MAKES  CHANGES  TO  HELP 
EMPLOYERS  HIRE  AND  TRAIN  MORE 
APPRENTICES 

Changes  have  been  made  to  the  way  ratios  are  calculated.  Based  on  industry’s  concern 
that  they  are  not  able  to  find  enough  skilled  tradespeople,  the  Alberta  Apprenticeship 
and  Industry  Training  Board  recommended  changes  to  the  Minister  of  Advanced 
Education,  which  were  approved. 

As  of  May  1 , 2006,  individuals  who  have  applied  for  Alberta  certification  or 
recognition  of  their  credentials  and  have  had  their  previous  work  experience  verified, 
as  weli  as  final-period  apprentices  in  three-  and  four-year  apprenticeship  programs  are 
no  longer  included  when  calculating  ratio.  Prior  to  May  1,  2006,  these  individuals 
and  all  apprentices  were  included  in  the  calculation  as  apprentices.  These  individuals 
must  continue  to  work  under  the  supervision  of  a journeyperson. 

The  change  will  help  make  it  easier  for  employers  to  hire  ar.d  train  more  apprentices. 
Employers  are  expected  to  continue  to  provide  quality  on-the-Job  training  to 
apprentices  as  they  always  have. 

The  change  does  not  reduce  the  responsibility  of  employers  to  ensure  the  safety  of 
their  workers  and  to  ensure  that  workers  are  appropriately  supervised.  Employer 
responsibilities  for  safety  fell  under  the  Occupctional  Health  and  Safe^  Act. 

For  additional  information  visit  www.tradesecrets.gov.ab.ca 

BREAKING  NEWS 

Participants  at  the  Construction  Association  Owners  of  Alberta  (COAA)  Best  Practices 
XIV  Conference  held  May  1 6 and  1 7 in  Edmonton  were  provided  with  a comprehensive 
forecast  of  workforce  supply  and  demand  for  2006  - 10.  The  forecast  focuses  on  potential 
labour  supply  challenges.  As  the  current  economic  scenario  plays  out.  it  seems  that  the 
focus  has  shifted  from  attracting  investmc*nt  to  developing  our  resources,  and  managing 
that  development,  particularly  on  major  engineering  and  industnal  projects.  In  order  to 
successfully  manage  this  economic  windfall  industry  must  ensure  the  skilled  workforce  and 
management  necessary  to  build  and  operate  all  of  the  facilities  proposed  for  Alberta  are 
available.  This  will  require  a huge  investment  in  workforce  training  and  recruiting. 

The  forecast  is  available  at  www.coaa.ab.ca  in  the  Library. 


Talking  with  ...  Laurie  Mai  I let,  certified  welder 
and  instructor  at  Lakeland  College 

Laurie  Maillet’s  passion  for  building  things 
led  her  to  a career  in  welding. 

She  just  chose  a longer  route  to  get  there. 

“I  have  always  loved  to  build  things,  but 
when  I was  growing  up,  the  trades  were 
considered  a man’s  profession,”  she  said. 

So  Laurie  became  a teacher  instead.  She 
taught  elementary  school  in  Toronto,  the 
Northwest  Territories  and  B.C.  before 
moving  to  Alberta.  It  was  then  she  decided 
to  pursue  her  dream  to  become  a welder. 
Laurie  earned  her  certification  in  April 
2005  and  she  couldn’t  be  more  pleased.  “I 
love  to  weld.  There  are  so  many  things  out  there  that  people  are  not  aware  of  in 
this  trade.  Bridges,  furniture,  buildings,  equipment ...  the  list  goes  on.  And  let’s 
not  forget  that  welding  is  an  art,”  she  said. 

After  being  certified  for  a year,  Laurie  has  found  a way  to  combine  her  previous 
work  experience  as  a teacher  with  her  new  career.  She’s  a welding  instructor 
at  Lakeland  College  in  Vermilion,  currently  teaching  first-year  apprentices.  “I 
enjoy  teaching  because  it  gives  me  the  opportunity  to  help  young  people  achieve 
their  goals.  I get  a lot  of  satisfaction  working  with  them  and  watching  them 
accomplish  something  they  are  working  toward  for  their  future,”  she  said. 

The  trades  may  not  be  considered  a mem’s,  prpf^jon  anymore  but  that  doesn’t 
mean  Laurie  didn’t  face  challenges  along  the  way.  Especially  since  welding  is 
still  very  much  a male-dominated  trade.  There  are  currendy  270  women  welder 
apprentices  in  Alberta  and  5,796  men.  “Being  accepted  and  showing  chat  I 
can  physically  and  mentally  do  the  job  was  sometimes  a challenge.  I often  had 
to  work  three  times  as  hard  to  prove  myself,”  she  said.  “I  overcame  that  by 
concentrating  on  my  goal ...  to  become  certified  and  work  in  a job  I enjoy.” 
Laurie  encourages  women  to  consider  the  trades  as  a first-choice  career.  “Women 
can  succeed  in  the  trades  for  many  reasons.  They  often  have  more  patience.  They 
are  not  hard  on  equipment.  And  many  of  them  rake  the  time  to  do  the  job  right 
the  first  time,”  she  said.  And  then  there’s  the  money.  “Women  work  hard  in  other 
positions  but  men  often  stiO  make  more  money.  A career  in  welding,  and  in  the 
trades  in  general,  pays.  Women  can  further  themselves  financially  and  have  the 
chance  to  have  a job  that  is  challenging.” 

Her  advice  to  other  women  is  to  not  give  up.  “Listen  to  your  heart.  If  you  want 
something  enough,  you  can  make  it  happen.  Go  in  with  an  open  mind  and 
success  will  come  your  way,” 


Laurie  Maillet,  certified  welder 
and  instructor 


REGISTER  NOW  FOR  2006-07 

Reminder  to  apprentices  and  employers  about 
technical  training 

Taking  technical  training  each  year  is  a necessary  step  for  apprentices  on  the 
path  to  journeyman  certification.  With  this  training,  apprentices  increase 
their  knowledge,  skills  and  earning  potential,  and  employers  have  access  to 
more  well-rounded  apprentices.  Class  enrollment  information  is  mailed  to 
apprentices  and  employers  each  year  in  May.  Apprentices  are  encouraged  to 
talk  to  their  employers  about  an  appropriate  date  and  location  to  go  to  school, 
and  are  encouraged  to  register  early.  If  you  have  not  already  done  so,  contact 
your  technical  institute  or  college  to  enroll  in  technical  training  for  2006  - 07. 


Did  you  know?  The  Alberta  government  Witl  pay  the  increase  intuition  fees 
for  apprenticeship  technical  training  for  the  2006  - 07  academic  year  Tuition  fees  will 
remain  at  the  2004  - 05  level  of  S81 .50  per  week. 
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SALUTING  EXCELLENCE  IN  ALBERTA’S 
APPRENTICESHIP  SYSTEM 


Each  year  the  Alberta  Apprenticeship  and  Industry  Training  Board  recognizes 
the  Top  Apprentices,  Employers  of  the  Year  and  Top  Instructors. 

Congratulations  to  this  year’s  award  recipients. 


EMPLOYER  OF  THE  YEAR 
AWARDS  OF  EXCELLENCE 

Recipients  of  the  2005  Employer  of  the  Year  Awards  of  Excellence 
demonstrate  a strong  support  of  apprenticeship  training,  work  to  inaease  the 
probability  of  an  apprentice’s  success  in  the  trade  and  create  an  environment 
of  excellence. 

Congratulations  to  the  recipients  of  the  2005 
Employer  of  the  Year  Awards  of  Excellence: 

Robertson’s  Plumbing  &.  Gasfltting  Ltd. 

Fort  Saskatchewan 
Alberta  Glass  Company  Inc. 

Calgary 


TOP  INSTRUCTOR  AWARDS 

Technical  training  instructors  have  a signiBcanc  impact  on  the  success 
of  individual  apprentices.  Recipients  of  the  Top  Instructor  Award 
have  performed  beyond  requirements  and  demonstrated  excepdonal 
encouragement  and  support  of  apprentices  in  their  classrooms. 
Congratulations  to  the  recipients  of  the  2005  Top  Instructor  Award: 

Rod  Duggan 

Automotive  Service  Technician  Instructor 
Northern  Alberta  Institute  ofTechnology 

Shaun  Lovell 
Locksmith  Instructor 
Red  Deer  College 


TOP  APPRENTICES 

The  recipients  of  the  Top  Apprentice  Award  achieved  the  highest 
combined  mark  in  their  apprenticeship  program  and  received  a strong 
recommendation  from  their  employer  in  their  Bnal  year  of  training. 

Congratulations  to  the  recipients  of  the  2004-05  Top  Apprentice  Awards: 


TRADE 


Auto  Body  Technician  - 
Auto  Body  Prepper 
Auto  Body  Technician  - 
Auto  Body  Repairer 
Auto  Body  Technician  • 
Auto  Body  Rehnlsher 
Automotive  Service 
Technician 
Baker 

Boilermaker 

Bricklayer 


APPRENTICE 


Robert  O'Mello 
Calgary 
Lanny  Aguiar 
Calgary 
Mitchell  Vuin 

Mitchell  Yulll 
Cardston 
Oerek  Ohimann 
Medicine  Hat 


EMPLOYER 

Green  Power  Ltd 

Arrow  Appliance 
Service 

Calgary  Coachworks 
CSL  Ford  Body  Shop 
CSL  Ford  Body  Shop 
Big  M.  Lincoln  Mercury  Sale 
The  Fairmont  Banff  Springs 

Boilermaker  Apprenticeship 
Administration  Agency 
Walter  Cook  Masonry 


Hughes  Interior  Millwork  Ltd. 


Crane  and  Hoisting 
Equipment  Operator  • 
Mobile  Crane 
Crane  and  Hoisting 
Equipment  Operator  - 
Boom  Truck 
Crane  and  Hoisting 
Equipment  Operator  - 
Wellhead  Boom  Truck 


Bridges  Golf  Course 


Northern  Crane  Service 


Norscan  Riggins  Ltd. 


Trlcan  Well  Service 


Continental  Electric  Motor 
Services  Northern  Ltd. 
Direct  Electric 


Electrician  William  Gombik 

Calgary 

Also  'tceind  tho  SooIrKil  Coninotors  Assoewtion  of  Albona  Aoonnilco  Awan]  pnstnlt/  by  th*  Btttnoal 

CenC/BCfors  Assootahon  of  AJbafta 
Electronic  Technician 


Gasfitter  - 1st  Class 


City  of  Edmonton 


David  Ella 
Calgary 

Raymond  Burgess 
Edmonton 

Also  >occ/t«<r  r/w  Hoebafilcal  Conltaclofs  Assbeialion  of  Aibarla  Awara pnsenla 
Assorta  lion  of  Albarta 

Glazier  Nathan  Bos 

St.  Albert 

A^f^iffi^lf^PnMniM&atmAsseaaltiyiofAIbertaAiaofbpniseraedbytnaPrvyinaaiaiastetsAssooaDon  oTAJbttta 
Hairstylist  Andrea  Gavinchuk  Sylvia  & Co. 

Fort  Saskatchewan 

Heavy  Equipment  Technician  Loren  Hennelgh 

Red  Deer 

Also  fonrifasHne  Albarta  Consirucllon  Safaty  Association  Top  Apprentice  Atvara /yasaniaa  by  the  AJbarta 
Constnjcilon  Safety  Assae/alion 
Heavy  Equipment  Technician  Michael  Fowlle 

• Heavy  Duty  Equipment  Barrhead 

Mechanic  (Off  Road) 


>•  Meclurucal  Conlraetors 


Beacon  Glass  Products  Ltd. 


Skocdopole  Construction  Ltd. 


Neerlandia  Co  Op  Association 


TRADE 

Heavy  Equipment  Techructan 
1-  Truck  and  Transport 
Mechanic 

Heavy  Equipment  Technician 
• Transport  Trailer  Mechanic 
Instrument  Technician 

Insulator 


APPRENTICE 


EMPLOYER 


Cascade  Carriers  Ltd. 


Cobra  Maintenance  LP 


Tyler  Boreland 
Barrhead 

Also  racemaaifie  Masonry  ControetorsAssoeianon  of  Alberta  TOe  Aporoniice  Awera  presented  by  tn*  Masonry 
Contracton  Association  of  Albarta 
Cabinetmaker  Selene  Kasha 

Edmonton 

Also  racefred  Ifia  AWMAC  Soulfiern  Alberta  CAaptar  Arrard  prasaniad  by  the  Arefiitecliirel  Woodwork 
Manufacnjrtrs  Associalion  of  Canada 

Carpenter  Oelton  Thiessen  Delton  Thiessen 

Oebolt 

AtsoiaeenedlfiaAJbeiuConsmKOanAssooationTbpCsiroanltrAnardotmantadbytfiaAbartaConttrueoonAsSooatiOn 
Communication  Technician  Wannelta  Briggs  Telus  Communlcatlor\s 

Fort  McMurray 

Concrete  Finisher  Raffaele  Benincasa  City  of  Edmonton 

Edmonton 

Also  racalred  lha  apmca  Avrard  of  Eiieellenca  prtsanled  by  tha  Alberta  Heady  Mix  Concrete  Assodatlen 


Terrence  Aldridge 
Edmonton 

Also  receftod  the  TIAA  Journeyman  Insulator  Amord  presented  by  the  Thermal 
Ironworker  Richard  Rulgrok 

Edmonton 

Abo  recened  the  Ironworkers  Local  730  OutstanOng  Apprentice  Anord  presented  by  the  k^iworlars  Local  7SO 
Landscape  Gardener  Bradley  Hadden  Kiwi  Nurseries  Ltd. 

Spruce  Grove 

Lather  - Interior  Systems  Trevor  Suchy  G.R.  Byer  & Associates  Ltd. 

Mechanic  St  Albert 

Abo  tecehed  the  Tbp  Apprentice  Lather  intanor  System  Mechanic  Fkial  Thar  Awwd  presented  by  the  Alberta  HM 
a CWtnpSurMu 

Locksmith  Earl  Phillips 

Edmonton 

Machinist  Kristopher  O'Connell 

Wetaskiwin 

Millwright  Scott  Thoirison 

Grande  Prairie 

Abo  raeefired  the  Mam  Contractors  Assooalron  Award  presented  by  M 


Steeplejack  Services 
(Edmonton)  Ltd. 

Asseoaoon  of  AJbtrta 


Lang  Locksmiths  Ltd. 


Manluk  Industries  Inc. 


Motorcycle  Mechanic 


Painter  and  Decorator 


Ainsvrorth  Engineered 
Canada  Ltd. 

Tl  CoiHrictorTAssociioon 
Honda  Extreme 


Darell  Jacobson 
Calgary 

Parts  Technician  Daniel  Flahr 

Lethbridge 
Claude  Vautour 

Ado  reeefred  the  EJtJadO  Oeeves  Awam  presented  by  the  Mechanical  Contractors  Association  of  Alberta 
Power  Lineman  Blair  GIduk  Epcor 

Edmonton 

Abo  received  the  ENMAX  Award  of  EkcePenee  presented  by  ENMAX  Power  Corporation 


Petro  Field  Industries  Inc. 


Vanee  Motors 


Almy  Plumbing  Inc. 


Power  System  Electrician  James  Walker 

Calgary 

Aborecelred  the  EPCOft  AwanJ  of  Enellenca  presented  by  SPCOH  ■ 
Recreation  Vehicle  Service  Daniel  Baker 


Technician 
Refrigeration  and  Air 
Conditioning  Mechanic 
Roofer 


Ado  received  th’ 
Sawfiler 


High  Time  Industries  Ltd. 

rraiumistian 
Guarantee  RV  Inc. 


Alaska  Refrigeration  Ltd. 
Border  Roofing  Inc. 


Calgary 

Yves  Berthlaume 
Calgary 
Chad  Relmer 
Hay  Lakes 

mLmdbergfie/Tional  Award  presented  by  the  Alberta  Hoofing  contractors  Associalion 
Rodney  Wilson 
Grande  Prairie  Weyerhaeuser  Car\ada  Ltd, 

Sawfiler  • Circular  Dallas  Stephens  West  Fraser  LVL 

Rocky  Mountain  House 

Sheet  Metal  Worker  Michael  Carlson  Arpi’s  Industries  Ltd. 

Calgary 

Ado  rece/ved  the  Sheet  Metal  Contractors  Association  Of  Albarta  Award  presented  by  the  Sheet  Metal  Conirectm 
Assoclatian  of  Albarta 
Sprinkler  Systems  Ir^staller 


D.T.  Fire  Protection  Ltd. 


Joshua  Cruickshank 
Calgary 

Ado  recatvtd  the  Mechanical  Contiaelors  Assoaatian  of  Albarta  Award  presented  by  tha  Meehantcal  Contractors 
Association  of  Albarta 


Steamfitter  - Pipefitter 

Ado  receded  tna  HJ.fJaek)  Daevas  i 
Structural  Steel  and  Plate 
Fitter 

Transport  Refrigeration 

Technician 

Welder 


Randy  Molsan 
Edmonton 
iward presented  by  Itn 
Justin  Byrne 
Edmonton 
Daniel  Langlols 
Calgary 

Jacqueline  Werenka 
Athabasca 


Mechanical  Conir, 


Bantrel  Constructors 

ctort  Association  oT  Alberta 
Meta!  Fabricators  and 
Welding  Ltd 

Thermo  King  Western  Ltd 
(Calgary) 

Pat  Tarrant  Welding  Ltd. 
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ALBERTA  COMPANIES  RECOGNIZED  FOR  COMMITMENT  TO 
TRAINING  APPRENTICES 


Talking  with  ...  Recipients  of  Alberta's  Employer  of  the  Year  Award  for  2005 

Employers  play  a major  role  in  the  success  of  Alberta's  apprenticeship  and  Industry  training  system.  To  formally  recognize  exceptional  employers,  the  Alberta 
Apprenticeship  and  Industry  Training  Board  presents  an  award  of  excellence  each  year  to  two  employers  — one  from  the  northern  part  of  the  province  and 
one  from  the  south.  Recipients  of  the  2005  Employer  of  the  Year  Awards  of  Excellence  demonstrate  a strong  support  of  apprenticeship  training,  work  to 
increase  the  probability  of  an  apprentice's  sucess  in  the  trade  and  create  an  environment  of  excellence.  The  latest  recipients  are  Robertson  Plumbing  and 
Gasfitting  Ltd,  in  Fort  Saskatchewan  and  Alberta  Glass  Company  Inc.  in  Calgary. 


J’ 


/ to  r.  Dave  Hancock,  farmer 
Minister  of  Advanced  Education; 
Ken  Robertson,  Employer  of  the 
Year,  North  Rcffon;  Brian  Bickley, 
Chair,  Alberta  Apprenticeship  and 
Industry  Training  Board. 


Robertson  Plumbing  and  Gasficting  Ltd.  has  been 
serving  communities  around  Fort  Saskatchewan  and 
Edmonton  for  36  years.  At  the  age  of  74,  owner 
Ken  Robertson  continues  to  be  actively  involved 
in  his  company,  which  employs  apprentices  in  the 
plumber,  gasfitter  and  sheet  metal  worker  trades. 
“Being  named  an  Employer  of  the  Year  by  the  Board 
was  an  honour  and  a great  inspiration  for  me  and 
my  company,”  said  Ken. 


Robertson  Plum«bing  and  Gasfitting  helps  ensure 
the  success  of  their  apprentices  by  providing  strong 
supervision  during  on-the-job  training  and  creating 
a positive  and  respectful  work  environment  for 
all  employees.  They  work  closely  with  local  high 
schools  to  promote  the  apprenticeship  system  at  career  feirs  and  other  events, 
participate  in  Skills  Canada  competitions  and  provide  work  experience  opportunities 
through  the  Registered  Apprenticeship  Program  (RAP),  which  allows  high  school 
students  to  begin  a career  in  the  trades  while  attending  high  school.  “Ken  Robertson 
and  his  company  epitomize  apprenticeship  training  at  its  highest  level,”  said 
one  nominator. 


Alberta  Glass  Company  Inc.  is  a glass  contractor 
located  in  Calgary.  The  company  currently  employs 
20  apprentices  in  the  glazier  trade,  which  is  nearly 
half  of  its  staff.  Five  years  ago,  there  were  only 
about  50  glazier  apprentices  in  Alberta.  Today,  there 
are  166,  thanks  to  the  efforts  of  companies  like 
Alberta  Glass  Company  who  have  such  a strong 
commitment  to  the  trade. 


I tor.  Dave  Hancock,  farmer  a il  ,oi  . 

Minister  of  Advanced  Education;  Company  consistendy  trams  new 

PaulHeycns,  Employer  of  the  apprentices  and  encourages  long-term  employment 

Year,  South  Region;  Brian  Bickley,  with  their  company.  They  also  offer  financial 
Chair,  Alberta  Apprenticeship  and  support  for  their  apprentices  while  they  attend 
Industry  Training  Board.  technical  training.  In  addition  to  providing 

opportunities  for  young  people  in  the  community 
by  training  apprentices  through  the  RAP  program,  Alberta  Glass  Cxjmpany 
promotes  the  glazier  trade  at  local  high  school  career  fairs  and  often  brings  a service 
van  to  demonstrate  what  the  trade  involves.  They  also  donate  equipment  and 
supplies  to  the  glazier  program  at  the  Southern  Alberta  Institute  of  Technology. 


"For  us,  this  award  is  very  rewarding  because  we  are  being  recognized  not  for  a 
single  achievement  but  for  ongoing  efforts,”  said  Paul  Heyens,  General  Manager. 
“We  see  great  value  in  training  apprentices.  They  add  energy  and  competency  to  our 
business,  and  ensure  sustainability  for  our  trade  into  the  future.” 


INSTRUCTORS  RECEIVE  TOP  MARKS  FROM  APPRENTICES  NOMINATE  YOUR 

Spotlight  on  ...  Rod  Duggan  and  Shaun  Lovell,  Alberta's  Top  Instructors  for  2005  INSTRUCTOR 


Each  year  the  Alberta  Apprenticeship  and  Industry  Training  Board  recognize  two  exceptional  instructors  — 
one  from  the  northern  part  of  the  province  and  one  from  the  south  — with  the  Top  Instructor  Award.  Rod 
Duggan  from  the  Northern  Alberta  Institute  of  Technology  (NAIT)  and  Shaun  Lovell  of  Red  Deer  College 
received  the  honour  for  2005, 


Rod  Duggan,  a certified 
automotive  service  technician, 
has  been  an  instructor  at 
NAIT  for  two  years.  He 
spent  1 0 years  working  in 
the  automotive  field  and 
then  became  interested  in 
instructing  after  talking  with 
journeypeople  who  have 
chosen  that  path.  Rod  earned 
praise  from  his  apprentices 
for  his  excellent  presentation 
skills.  In  the  words  of  one 
apprentice:  “Mr.  Duggan  was  an  outstanding  instructor.  He 
motivated  me  and  helped  me  apply  myself  as  an  apprentice.  He 
was  always  there  to  answer  my  questions.  And  he  was  more  than 
an  instructor  ...  he  was  a friend.” 


/ to  r.  Dave  Hancock,  farmer 
Minister  of  Advanced  Education; 
Rod  Duggan,  Top  Instructor,  North 
Region;  Dr.  Sam  Shaw,  President, 
NAIT. 


Shaun  Lovell  is  a certified  locksmith  who  has  been  an  instructor 
at  Red  Deer  College  for  1 0 years.  Prior  to  that,  he  worked 
as  a locksmith  for  1 5 years.  Nominators  described  Shaun  as 
approachable,  Inspiring  and  respectful.  "Mr.  Lovell  is  very  easy  to 
talk  to.  He  always  gives  you  his  full  attention,  he  is  caring  and  he 
wants  you  to  succeed,”  said  one  nominator. 

For  Rod,  receiving  this  award  means  hes  doing  a good  job.  “It 
was  a great  honour  to  hear  that  my  apprentices  think  that  highly 
of  me  and  went  through  the  effort  to  nominate  me.  It  was  my 
first  year  as  an  instructor  so  it  is  very  reaffirming  to  know  I am 
on  the  right  track.  Hopefully  I can  continue  to  improve,”  he 


said.  "The  motto  I share 
with  the  apprentices  is 
‘don’t  try  to  be  better 
than  the  guy  next  to 
you,  strive  to  be  better 
than  yourself.’  When 
I read  the  comments 
that  the  apprentices  had 
written  about  me,  I was 
very  surprised  and  pleased 
that  many  of  them  had 
taken  that  to  heart,” 

Shaun  also  appreciated  the  recognition.  "It  feels  incredible 
to  receive  an  award  like  this.  As  an  instructor,  it  means  a 
great  deal  to  know  I have  a positive  impact  on  apprentices 
and  that  they  appreciate  my  efforts,”  he  said,  adding  that 
he  knows  many  instructors  who  are  equally-deserving  of 
the  award. 

Rod  and  Shaun  are  thankful  for  the  support  they  continue 
to  receive  from  their  co-workers,  staff  at  apprenticeship 
and  industry  training  offices  around  the  province, 
members  of  the  local  and  provincial  apprenticeship 
committees,  and  the  Alberta  Apprenticeship  and 
Industry  Training  Board.  “I  feel  that  while  it  is  my  name 
on  the  award,  it  truly  belongs  to  the  many  people  who 
have  helped  me  along  the  way,”  said  Rod. 


/ to  r.  Dave  Hancock,  farmer 
Minister  of  Advanced  Education; 
Shaun  Lovell,  Top  Instructor,  South 
Region;  Ron  Woodward,  President, 
Red  Deer  College. 


Would  you  fifce  to  nomfnate  an  rr>5tn>ctor 
for  the  Board's  Top  Instructor  Award? 

If  you  are  an  Alberta  apprentice 
attending  technical  training  at  a 
college  or  technical  institute,  you  are 
eligible  to  nominate  an  instructor  of 
apprenticeship  technical  training  funded 
by  Alberta  Advanced  Education.  This 
includes  instructors  in  theory,  shop  or  a 
combination  of  both. 

Tell  us  why  your  instructor  deserves 
this  special  recognition,  and  the  Alberta 
Apprenticeship  and  industry  Training 
Board  could  present  your  Instructor 
with  the  award  at  the  annual  ceremony 
in  February  2007.  What  a great 
opportunity  to  give  something  back 
to  the  instructor  who  helped  you  get 
to  where  you  are  today.  To  tnaeasc 
the  chance  of  having  your  nomination 
chosen,  be  sure  to  respond  specifically 
to  each  of  the  questions  and  provide 
examples  of  how  your  insfructor  meets 
or  exceeds  each  area. 

Nomination  forms  are  sent  to  each 
apprentice  registered  in  technical 
training. 

Visit  www.tradesecrets.gov.ab.ca  for  a 
form  that  can  be  downloaded. 

The  deadline  for  nominations  is 
December  1 , 2006. 
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UPGRADING  PROGRAMS  CREATE  MORE  CERTIFIED  TRADESPEOPLE 

Thcr.  arc  many  reasons  to  encourage  people  in  the  trades  to  become  certified  - both  for  workers  and  employers.  A certified  joumeyperson  earns  more  money,  has  more 
Jb  opport^hL  and  can  advance  Tn  his  or  her  career.  For  employers,  it  means  having  a supply  of  skilled  journeypeople  on  then  worksites  who  know  how  to  work 

quickly,  cfBcicotly  and  safely. 


Local  488,  the  United  Association  of  Plumbers  and 
Pipefitters  of  North  America,  is  committed  to  providing 
upgrading  courses  for  their  members.  They  developed 
the  Steamfittcr-Pipcfitier  Equivalency  Upgrading 
Course  in  the  early  80s  to  ensure  workers  continued  to 
meet  the  standards  of  certification  for  their  trade.  “The 
SteamPittcr-PipcPirtcr  Equivalency  Upgrading  Course  is 
very  popular  within  our  membership,”  said  Bill  Wilson, 
Training  Coordinator  for  Local  488.  “ks  important 
that  we  help  our  members,  contractors  and  clients  by 
providing  as  many  learning  opportunities  as  possible, 
and  we  encourage  others  in  industry  to  do  the  same.” 

The  Steamfitter-Pipefitter  Equivalency  Upgrading 
Course  is  currently  offered  in  Edmonton  and  Fort 
McMurray  during  day  or  evening  classes.  It  was  also 
offered  at  the  Syncrude  UE-l  site  for  two  years.  Local 
488  identified  a large  number  of  certified  plumbers  who 
had  been  working  in  the  pipefitting  industry  for  many 
years  and  needed  to  take  the  upgrading  course  in  order 
to  obtain  their  Steamfitter-Pipefitter  certification.  So 
for,  more  than  300  of  them  have  taken  the  training  and 
qualified  through  Alberta  Apprenticeship  and  Industry 
Trainings  Qualification  Certificate  Program.  Local  488 
hopes  to  see  the  pool  of  qualified  steamfitter/pipefitters 
exceed  6,500  by  mid-2007. 


For  companies  like  Ledcor  Industrial  Limited, 
upgrading  training  allowed  them  to  hire  more 
apprentices.  “Without  additional  certified 
journcypcoplc,  we  found  wc  were  at  a stage  where 
we  couldn’t  hire  any  more  apprentices,”  said  Bill 
Peterman,  Director  of  Employee  Relations.  We 
did,  however,  have  journcypeople  with  certification 
from  outside  the  province  who  had  not  passed  the 
Interprovincial  Standards  (Red  Seal)  exam.  Our 
solution  was  to  provide  the  right  training  and 
encourage  these  employees  to  challenge  the  Red 
Seal  exam  and  become  fiilly  certified.  These  actions 
provided  benefits  in  two  areas.  These  employees  now 
have  the  proper  certification  to  work  in  Alberta,  and 
they  are  able  to  supervise  an  apprentice  which  allows 
the  company  to  hire  more  of  them. 

That  was  the  start  of  the  Ledcor  Interprovincial 
Preparation  Course,  currently  offered  in  the 
steamfitter-pipefitter,  ironworker,  electrician  and 
welder  trades.  So  far,  219  steamfitter-pipefitters,  136 
ironworkers,  58  electricians  and  27  welders  have 
received  the  training.  In  addition  to  training  their 
own  employees,  Ledcor  has  partnered  with  other 
companies,  including  Flint  Energy  Services  Ltd.  and 
JV  Driver,  to  deliver  the  training  to  their  employees 
as  well. 


Martin  Cluttcrbuck,  Workforce  Planning  Manager 
for  Flint  Energy  Services,  says  his  company  is  pleased 
with  the  success  of  their  upgrading  program.  They 
continue  to  provide  the  training  to  their  steamfitter- 
pipefitters  and  electricians,  and  have  expanded  the 
program  to  include  crane  operators,  ironworkers  and 
welders  on  their  other  sites.  “We  saw  the  need  for 
this  type  of  training  because  wc  had  workers  who 
had  been  in  the  industry  for  years  but  did  not  have 
the  correct  trade  certification  for  Alberta.  We  also 
had  out-of-province  pipefitters,  plumbers,  welders 
and  electricians  who  required  upgrading  to  meet 
the  Alberta  standard.  To  address  this  situation,  we 
utilized  Alberta’s  Qualification  Certificate  Program 
to  help  them  become  fully  certified,”  he  said. 

Known  as  Flint’s  Industry  Gap  Program,  the 
training  runs  after  work  hours  and  includes  64  hours 
of  classroom  instruction.  “The  workers  and  the 
instructor  were  dedicated  to  doing  this,  even  though 
they  had  ail  put  in  a full  days  work.  They  were  there 
for  two  to  three  hours  every  night  to  accomplish  the 
goal.  It  was  very  encouraging  to  see  how  classmates 
from  different  companies  helped  each  ocher,"  said 
Martin.  Flint  has  also  partnered  with  Lakeland 
College  to  deliver  the  program  to  more  of  its 
employees.  To  date,  the  program  has  been  offered 
to  approximately  80  steamfitter-pipefitters,  60 
ironworkers,  15  electricians  and  15  crane  operators. 


Alberta's  Compulsory  Certification  Trades 


Appliance  service  technioan 
Auto  body  technician 
Automotive  service  technician 
Botiermaker 

Crane  arKi  hoisting  equipment  operator 

Electrician 

Elevator  constructor 

Gasfitter 

Hairstylist 


Heavy  equipment  technician 
Ironworker 
Motorcycle  mechanic 
Plumber 

Recreation  vehicle  service  technician 

Refrigeration  and  air  conditioning  mechanic 

Rig  technician 

Sheet  metal  worker 

Steamfitter-pipefitter 

Welder 


A DRIVE  TO  SUCCEED 

Talking  with...  Tim  Robertson,  owner  of  Robertson 
Bodyworks  Ltd.  in  Edmonton 

A love  of  fixing  cars  and  the  desire  to  make  his  customers  happy  are 
two  things  that  drive  body  shop  owner  Tim  Robertson  to  succeed.  A 
certified  auto  body  technician  for  1 1 years,  Tim  opened  his  business, 
Robertson  Bodyworks,  in  Edmonton  In  2001. 

“I  always  enjoyed  working  on  cars  as  a kid  so  it  wasn’t  a surprise  to 
anyone  when  I took  a Job  at  a body  shop  aker  high  school,”  said  Tim. 
“Many  people  get  behind  the  wheel  of  a cai  and  are  satisfied  with 
understanding  the  simplicity  of  turning  the  key  and  driving  away.  Not 
me.  I iike  getting  under  the  hood  and  understanding  the  mechanics  of 
what  makes  a car  run.” 

Tim  currently  trains  apprentices  in  the  three  branches  of  the  auto  body 
technician  trade  - prepper,  refinisher  and  repairer  - and  he  wishes  more 
body  shop  employers  would  do  the  same.  “It’s  unfortunate  how  some  shops  don’t  want  to 
train  apprentices.  It’s  hurting  our  trade.  There  are  many  young  people  out  there  willing  to 
do  the  job,  and  if  we  as  employers  don’t  teach  them,  our  trade  will  suffer,”  he  said. 

Tim  believes  in  training  his  apprentices  to  the  highest  standards  of  his  trade  to  ensure  his 
customers  receive  quality  service.  It’s  one  of  the  reasons  he  decided  to  open  his  business. 
“Before  starting  my  business,  I worked  in  several  shops  and  often  felt  that  customers  weren’t 
receiving  the  quality  workmanship  they  deserved.  I wanted  to  change  that,”  he  said. 

Having  customers  appreciate  your  work  and  refer  your  company  to  others  is  one  of 
the  many  rewards  chat  come  with  business  ownership,  said  Tim.  Another  reward  is  job 
satisfaction.  “I  enjoy  what  I do,  so  being  satisfied  in  my  career  is  a big  benefit  for  me.” 


Tim  RcbeTSson, 


certified  auto  body 
technician  and 
business  owner 


Working  in  a Compulsory  Certification  Trade 

What  s d compulasy  csrtrficalion  trade? 

It’s  a designated  trade  in  which  only  certain  individuals  can  work  on  the 
tools  of  the  trade. 

WhichTrades  are  compulsory  trades? 

In  Alberta,  20  of  the  51  designated  trades  are  categorized  as  “compulsory 
certification  trades”  (see  box). 


Why  are  some  trades  designated  as  compulsory? 

The  main  reason  is  that  the  work  carried  out  in  trade  involves  the  potential 
for  “risk  of  harm”  to  workers  or  the  public  if  individuals  working  in  trade 
aren’t  properly  trained. 


How  does  designation  take  place? 

It  all  starts  with  a request  by  industry.  This  is  foUowed  by  an  extensive 
consultation  process  involving  affected  stakeholders.  If  there’s  sufficient 
agreement  among  the  stakeholders,  a recommendation  may  go  forward  to 
the  government  to  designate  the  trade  as  compulsory. 


So  can  worit  m a compulsory  trade'’ 

To  be  able  to  work  in  a compulsory  trade,  you  must  be  either  a 

Alberta  welcomes  people  from  across  Canada  who  hold  a Red  Seal. 
Individuals  v/ho  have  applied  for  their  trade  certificate  (see  below)  are  also 
eligible  to  work  while  their  application  is  being  processed. 


Who’s  responsible  for  compb^ing  with  these  requirements? 

Both  the  employer  and  the  employee.  It’s  the  employer’s  responsibdity 
to  ensure  that  employees  are  qualified  to  work  in  a compulsory  trade. 
Employees  are  also  responsible  to  ensure  that  they  meet  the  qualifications. 


What  happens  it  son^one  who  isaLqualifiuu  « tuund  workiig  ir  a 

A compliance  order  may  be  issued,  requiring  the  employer  and  the 
employee  to  meet  the  requirements  within  a specific  time  frame  and  in 
accordance  with  conditions  specified  on  the  order. 


Arp  tfipTe  ChnpaquGTvas  ?or  n compliam^  order? 

Yes.  Anyone  who  fells  to  comply  with  the  order  may  be  required  to  appear 
before  the  courts.  A court  order  may  be  issued  and  penalties  imposed. 

Hdw  can  sonwQine  mast  thess^requii  fronts? 

There  are  a couple  of  options.  An  individual  with  sufficient  experience  but 
who  isn’t  certified  can  apply  under  the  Qualification  Certificate  Program 
to  be  certified.  Someone  who’s  working  as  an  apprentice  can  apply  to  be 
registered. 


WhSTS  mm  I pen  triors  inforwfcn " 

Contact  your  local  apprenticeship  and  industry  training  office.  They’ll  be 
pleased  to  help  you  with  any  questions  you  have.  4 

J 
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former  rap  scholarship 

WINNERS  SPEAK  AT  AWARD 
CEREMONIES 


Curds  Wcisgcrbcr,  a sccond-ycar  millwright 
apprentice,  and  Scott  McManus,  a second- 
year  plumbcr/gasfittcr  apprentice,  shared  their 
experiences  in  the  trades  with  RAP  scholarship 
winners  at  ceremonies  held  in  Edmonton  and 
Calgary  last  November.  They  talked  about 
how  the  RAP  program  helped  them  get  their 
start  in  the  trades,  and  the  pride  they  felt  when 
they  were  recognized  with  their  scholarships  in 
2004. 

Curtis,  a recipient  of  the  Alberta  Building 
Trades  Council/Construction  Labour  Relations 
RAP  Scholarship,  described  the  RAP  program 
as  an  excellent  way  for  students  to  get  into  the 
trades.  While  in  high  school,  Curtis  was  not  sure  what  career  path  he  wanted  to  take. 
Then  he  heard  about  the  RAP  program.  “I  am  so  grateful  to  the  RAP  coordinators 
at  my  school  because  they  believed  in  me  and  encouraged  me  to  give  the  trades  a 
try,”  he  told  the  recipients  in  Calgary.  “The  trades  play  an  important  role  in  Alberta’s 
economy,  and  with  the  demand  for  skilled  labour  so 

high,  its  important  to  guide  all  students  who  want  to  pursue  a career  in  the  trades.” 

Scott,  who  received  the  Bill  and  Catherine 
Watson  and  Family  RAP  scholarship  in 
2004,  shared  his  story  with  the  recipients  in 
Edmonton.  He  talked  about  how  he  began 
working  for  a plumbing  company  while  in 
high  school,  and  then  signed  up  for  the  RAP 
program.  “I  came  to  realize  very  quickly  that 
working  and  going  to  school  was  great.  I was 
earning  a good  living  and  gaining  high  school 
credits  at  the  same  time.  I ended  up  becoming 
an  Honors  student  for  the  first  time  in  years. 
And  best  of  all,  I could  finally  see  a future 
for  me  that  was  bright,  successful  and  full  of 
promise,”  he  said. 

Scott  is  now  working  for  Natik  Projects  in 
Edmonton  and  he  feels  very  fortunate.  “My  goal  is  to  be  a certified  journeyperson  by 
the  age  of  2 1 . 1 feel  that  my  future  is  solid,  and  it  s a great  feeling,”  he  said. 

Curtis,  now  employed  with  Canadian  Fertilizers  Ltd.  in  Medicine  Hat,  encouraged  the 
recipients  to  continue  to  work  hard.  “There  are  many  paths  to  choose  from  once  you 
earn  your  Journeyman  Certificate.  Remember,  a fulfilling  career  takes  hard  work  and 
extra  effort.  If  you  have  the  chance  to  take  courses  or  further  develop  your  education, 
by  all  means,  do  it.  You  can  never  have  enough  knowledge  about  your  trade.. .and  it 
will  be  to  your  advantage  when  you’re  speaking  with  employers,”  he  said. 

Did  you  know?  rap  scholarships  are  designed  to  recognize  the 
accomplishments  of  Alberta  high  school  students  participating  In  the  Registered 
Apprenticeship  Program  (RAP),  and  to  encourage  students  to  continue  their 
apprenticeship  training  after  completing  high  school.  The  funds  for  the  scholarships 
are  provided  from  a joint  investment  of  contributions  from  the  private  sector  and 
the  Alberta  Heritage  Scholarship  Fund.  All  students  who  are  graduating  from  high 
school  this  year,  are  registered  apprentices  and  plan  to  continue  their  apprenticeship 
training  after  graduation  are  invited  to  apply.  Visit  www.tradesecrets.gov.ab.ca  for 
information.  The  deadline  for  applications  is  June  30,  2006. 


Scott  McManus,  former  RAP  Scholarship 
recipient,  plumber  apprentice 


Curtis  Weisgerber,  former  RAP 
Scholarship  recipient,  millwright 
apprentice 
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DELIVERY  OPTIONS  MAKE 
TECHNICAL  TRAINING 
MORE  ACCESSIBLE 

The  Alberta  Apprenticeship  and  Industry  Training  Board  is  committed  to  making 
the  technical  training  component  of  an  apprenticeship  program  more  accessible 
for  apprentices.  The  Board,  in  partnership  with  industry  and  the  provincial 
apprenticeship  committees,  works  with  and  funds  Alberta’s  training  providers  to 
deliver  successful  alternatives  to  classroom  training.  Distance  delivery,  mobile  training, 
on-site  training  and  the  Weekly  Apprenticeship  Training  System  (WATS)  are  a few 
examples  of  alternate  delivery  options  available  in  some  trades. 

“With  todays  growing  demand  for  skilled  workers  in  the  trades,  creating  technical 
training  options  that  meet  the  needs  of  Alberta  apprentices  is  very  important,  said 
Brian  Bicldey,  Chair  of  the  Alberta  Apprenticeship  and  Industry  Training  Board. 

For  most  trades  and  occupations  in  Alberta,  the  traditional  method  of  technical 
training  requires  apprentices  to  attend  full-time  classes  for  a six-  to  10-week  period 
each  year.  For  apprentices  in  rural  communities,  this  often  means  leaving  home  to 
attend  the  classes  in  larger  cities.  Apprentices  may  be  eligible  for  grants  from  the 
Alberta  government  and  Employment  Insurance  from  the  Federal  Government  during 
this  time. 

Distance  delivery  is  an  option  that  allows  apprentices  to  complete  their  training 
without  having  to  leave  their  home  or  community  for  an  extended  peroid  of  time. 
They  are  also  able  to  continue  working  throughout  the  training.  Electrician,  welder, 
millwright  and  locksmith  technical  training  is  currently  available  by  distance  delivery. 
William  Yaremko,  head  of  the  electrician  program  at  the  Northern  Alberta  Institute  of 
Technology  (NAIT)  in  Edmonton,  says  the  method  requires  a motivated  learner  and 
can  be  challenging,  but  for  many  apprentices,  the  benefits  arc  worth  it. 

Brian  Jensen  of  Drayton  Valley  is  one  example.  He’s  married,  has  two  children  and 
recendy  completed  the  final  year  in  his  electrician  apprenticeship.  Now  certified, 

Brian  is  happy  he  chose  the  distance  delivery  option  throughout  his  apprenticeship 
training.  The  bluest  benefit,  he  says,  is  that  he  was  able  to  stay  with  his  family  and 
continue  working  and  earning  enough  to  support  them.  He  also  appreciated  the 
flexibility  of  the  program  and  the  assistance  that  was  provided.  “Being  able  to  work  at 
my  own  pace  was  a huge  advantage,”  he  said.  “And  if  I had  any  questions,  there  was  a 
contact  at  NAIT  I could  e-mail  or  phone.” 

NAIT  is  also  offering  distance  delivery  training  using  videoconferencing  throu^  the 
Alberta  SuperNet  for  the  electrician  and  welder  trades.  Known  as  NAIT’s  Distance 
Apprenticeship  Training  and  Education,  the  program  allows  apprentices  to  attend 
classes  via  videoconference  two  nights  a week,  at  a local  facility.  Fifteen  welder  and 
sbe  electrical  apprentices  participated  in  the  initial  offering  in  Edson,  Drayton  Valley, 
Grande  Cache,  Hinton  and  Jasper.  The  program  is  delivered  through  the  Pembina 
Educational  Consortium  and  the  Yellowhead  Region  Educational  Consortium,  and 
was  recently  expanded  to  include  Wesdock  and  High  Level. 

“Apprentices  need  to  be  self-motivated  just  like  they  do  with  regular  distance  delivery 
methods.  The  difference  is  that  they  interact  with  the  instructor  and  participants 
twice  a week,  and  attendance  is  monitored,”  said  Pat  Gaudin,  senior  consultant  with 
Apprenticeship  and  Industry  Training  in  Hinton. 

4 Tech  Electric  and  Controls  Ltd.  in  Drayton  Valley  employ  an  electrician 
apprentice  who  recendy  completed  the  first  year  of  his  technical  training  through 
videoconferencing.  “The  benefit  for  employers  is  that  the  apprentice  can  continue 
working  fiili  time  and  gain  hands-on  experience,”  said  Dawn  Bouvette,  office 
administrator  and  safety  manager. 


Continued  on  page  8 


EMPLOYERS  SEE  VALUE  IN  TRAINING  NEW  APPRENTICES 


Brent  Hemstreet  is  an  employer  with  an  open  mind  and  an  open  door  when  it 
comes  to  training  apprentices  with  no  previous  v/ork  experience.  Hes  the  owner 
of  Pro-Collision  Carstar  in  Red  Deer  and  currendy  employs  four  apprentices, 
including  two  new  apprentices.  “For  us,  the  biggest  advantage  of  training 
apprentices  is  that  we  can  train  and  groom  them  to  our  system,”  said  Brent. 

“I’m  not  sa)4ng  that  our  system  is  the  best  but  it  works  for  us  and  has  for  the  last 
20  years.” 

Another  benefit  is  that  apprentices  provide  skilled  replacements  as  workers  age. 
“My  oldest  journeyperson  is  49  this  year,  which  is  not  terribly  old,  but  I have 
never  seen  anyone  grow  younger  as  the  years  go  by,  so  we  need  to  ensure  we 
have  skilled  workers  to  t^e  over,”  said  Brent. 

Calgary’s  Alberta  Glass  Company  Inc.,  named  one  of  Alberta’s  Employers  of  the 
Year  for  2005  by  the  Alberta  Apprenticeship  and  Industry  Training  Board,  also 
sees  many  benefits  in  training  new  apprentices.  “Training  these  apprentices  adds 
energy  to  our  company,  to  die  trades,  and  to  our  community,”  said  Paul  Heyens, 
general  manager.  “By  hiring  and  training  new  apprentices,  we’re  also  able  to  find 
apprentices  more  quickly  and  turn  out  journeypeople  fester.” 


Brent  admits  it’s  not  always  that  easy,  though.  His  company  sometimes  goes 
through  three  new  apprentices  a year  until  they  find  one  who  works  out.  Some 
decide  the  job  is  not  for  them  and  others  choose  to  move  to  another  company.  But 
Brent  doesn’t  let  that  stop  him  from  continuing  to  hire  new  apprentices.  “We  are 
committed  to  training  apprentices,  and  regardless  of  whether  they  stay  with  our 
company  or  move  on,  its  a good  thing,”  he  said. 

For  employer  Don  Oborowsky,  co-owner  and  President  of  Waiward  Steel 
Fabricators  Ltd.,  having  access  to  new  apprentices  to  train,  especially  with  today’s 
shortage  of  skilled  workers  in  the  trades,  is  a huge  advantage.  His  company 
currently  employs  about  200  apprentices  in  various  trades,  including  welders, 
ironworkers,  and  structural  steel  and  platefitters.  Although  they  range  from  first-, 
senond-,  third-year  apprentices,  many  of  them  are  newcomers  just  signed  up  as 
first-y^  apprentice.  “Our  company  has  always  been  committed  to  bringing  new 
apprentices  into  the  system,”  said  Don.  “They  bring  youth,  new  Ideas,  and  they^ 
adapt  very  well  to  todays  technology.” 

if  you  are  an  employer  who  is  interested  in  training  apprentices,  contact  your  local 
apprenticeship  and  industry  training  office  for  more  information. 


APPRENTICESHIP  UPDATE 


SPRING/SUMMER  2006 


THE  BLUE  SEAL  MEANS  BUSINESS 

The  Achievement  in  Business  Competencies  (Blue  Seal) 
Program  gets  the  seal  of  approval  from  graduates  who 
were  looking  for  a way  to  advance  their  careers.  Just  ask 
Jim  Carswell.  He’s  a certified  heavy  equipment  technician 
who  completed  the  program  through  the  Southern  Alberta 
Institute  of  Technology  in  September  2005.  The  training  gives 
Albcrta-ccrtified  trade  and  occupational  certificate  holders  the 
opportunity  to  earn  a business  credential  that  is  recognized  by  employers  and  can 
help  open  doors  in  their  careers  as  business  professionals. 


"The  Blue  Seal  endorsed  training  offered  many  leadership  and  management 
courses  that  have  helped  me  in  my  position  as  a supervisor,”  said  Jim,  who  also 
used  the  courses  toward  an  Applied  Management  Certificate.  ‘T  would  highly 
recommend  the  program  to  any  tradesperson  moving  into  a management  position. 
The  courses  teach  the  skills  required  to  make  the  transition  smoothly.” 


Car!  Hamilton,  a certified  electrician  and  field  consultant  supervisor  with  Alberta 
Apprenticeship  and  Industry  Training,  chose  to  obtain  the  Blue  Seal  because  he 
saw  it  as  a continuation  of  his  apprenticeship  training.  For  him,  one  of  the  benefits 
of  the  approved  program  was  the  interactive  classes.  “We  had  the  opportunity 
to  share  our  experiences  and  learn  from  each  other,”  said  Carl.  He  recommends 
the  Blue  Seal  program  because  it  can  create  new  opportunities  for  certified 
tradespeople. 


Interest  from  employers  is  also  growing.  Barry  Liberty’s  employer  encouraged  him 
to  pursue  the  Blue  Seal  because  it  would  be  recognized  as  an  asset  to  his  trades 
training.  Barry,  a certified  heavy  equipment  technician  and  foreman  for  the  Fleet 
Services  Department  with  the  City  of  Calgary,  thought  so  too.  “The  Blue  Seal 
Endorsed  program  gives  you  the  skills  to  manage  a business,  everything  from 
managing  capital  and  operating  budgets  to  customer  service,"  he  said.  “Having  the 
Blue  Seal  has  definitely  helped  me  advance  my  career.” 


Did  you  know?  With  the  current  high  level  of  activity  in  the  province, 
there  is  growing  Interest  in  the  Blue  Seal  program,  in  recent  weeks,  two  training 
providers  have  come  forward  with  proposals  to  offer  approved  programs  that  will 
enable  Alberta-certified  trade  and  occupational  certificate  holders  achieve  the  Blue 
Seal  standard.  Northern  Lakes  College  and  Medicine  Hat  College  have  recently  been 
approved  to  offer  the  program. 

If  you  have  successfully  completed  business  training  that  meets  the  Blue  Seal  standard 
and  you  hold  an  Alberta  trade  or  occupation  certificate  or  a certificate  that  is  recognized 
as  equivalent  to  an  Alberta  trade  or  occupation  certificate,  you  may  apply  for  a Blue 
Seal. 

The  Achievement  in  Business  Competencies  (Blue  Seal)  standard  for  training  includes 
either  the  successful  completion  of  a program  of  study  that  is  approved  by  the 
Alberta  Apprenticeship  and  Industry  Training  Board  or  150  hours  of  study  in  one  or 
more  of  the  recognized  subject  areas.  These  areas  are;  Accounting.  Administrafion, 
Business  Law,  Economics,  Entrepreneurship.  Finance,  Human  Resources  Management, 
Industrial  Relations,  Leadership,  Management.  Marketing,  Project  Management,  Public 
Administration,  Operations  Management,  Organizabonal  Behaviour,  and  Supervision 
For  information  visit  www.tradesecrets.gov.ab.ca 


ALBERTA  EMPLOYERS  ENCOURAGE 
JOURNEYPEOPLE  TO  EARN 
THEIR  RED  SEAL 


Alberta’s  shortage  of  skilled  workers  in  all  areas  of  the  trades  has  a 
growing  number  of  journcypeople  from  across  Canada  choosing 
to  move  here  - and  that’s  good  news  for  Alberta  employers.  Jay 
Grant,  Fabrication  Manager  for  Jacobs  Caulytic  Field  Services 
in  Edmonton,  is  one  of  many  employers  in  the  province  who 
sees  tremendous  value  in  the  Interprovincial  Standards  (Red  f 
Seal)  Program.  The  program  allows  journeypeople  to  work  in 
any  province  or  territory  where  their  trade  is  designated,  without 
having  to  write  further  exams. 


“The  ability  to  recruit  journeypeople  from  across  Canada  is  a huge  advantage  for 
employers  because  it  allows  a greater  pool  of  skilled  workers  for  us  to  draw  off  of  to 
meet  our  demands,”  said  Jay.  “Red  Seal  journeypeople  instill  confidence  and  quality  in 
their  respected  trade,  and  are  given  the  flexibility  to  work  throughout  the  country.” 


To  ensure  their  skills  will  be  recognized  in  another  province,  journcypeople  in 
Canada  must  earn  the  Red  Seal.  Introduced  in  1958,  the  Program  encourages  the 
standardization  of  provincial  and  territorial  apprenticeship  and  certification  programs 
across  Canada. 


Bill  Peterman,  Director  of  Employee  Relations  for  Ledcor  Industrial  Limited,  believes 
this  standard  of  knowledge  is  an  essential  component  of  Canadas  apprenticeship 
training  system.  He  says  employers  can  and  should  play  a major  role  in  promoting 
the  importance  of  the  credential.  “The  more  employers  who  hire  journeypeople  with 
their  Red  Seal,  the  more  a journeyperson  will  see  the  benefit  in  taking  the  extra  step  to 
get  one.” 

Grant  Brooks,  Vice  President  and  Manager  of  Labour  Relations  for  Bantrel 
(Constructors  in  Calgary,  agrees.  “All  employers  in  the  trades  should  be  encouraged 
to  promote  the  employment  of  Red  Seal  certified  workers  because  this  will  further 
promote  the  Red  Seal  Program,  which  has  turned  out  some  of  the  most  qualified 
tradespeople  in  Canada,”  he  said. 

To  earn  the  Red  Seal,  an  individual  must  complete  a recognized  provincial  or 
territorial  apprenticeship  program  or  obtain  a journeyperson  certificate  from 
a province  or  territory,  in  a trade  that  is  designated  as  a Red  Seal  trade.  The 
journeyperson  must  also  pass  the  Red  Seal  Examination  for  that  trade. 


Bringing  more  journeypeople  to  provinces  like  Alberta  that  need  more  workers  is  not 
the  only  benefit  for  employers.  The  ability  to  move  journeypeople  to  work  on  projeas 
in  other  provinces  can  also  be  a major  advantage.  “Moving  our  journeypeople  to  our 
sites  throughout  Canada  ensures  that  only  the  most  skilled  journeypeople  represent 
our  company  to  our  valued  clients,”  said  Jay. 

Regardless  of  whether  provinces  want  to  bring  more  journeypeople  in  or  move  them 
throughout  the  country,  this  kind  of  mobility  is  necessary  to  meet  todays  demands  for 
skilled  workers  in  the  trades,  say  the  representatives  from  Jacobs,  Ledcor  and  Bantrel. 

For  more  information  about  the  Red  Seal  Program,  contact  your  local  apprenticeship 
office  or  visit  www.red-seal.ca.  If  you  are  a journeyperson  interested  in  relocating  to 
Alberta,  you  can  also  visit  www.tradesecrets.gov.ab.ca  for  more  information. 


SCHOLARSHIPS  AWARDED  TO  ABORIGINAL  APPRENTICES 

Talking  with  ...  scholarship  recipients  Carla  Jones,  Alex  Romeike  and  Burl  Cunningham 


Carla  Jones  is  a third-year  carpenter  apprentice  who  was  delighted  to  receive 
the  Alex  Munro  Aboriginal  Scholarship  for  2005.  The  scholarship  is  part  of  the 
Alberta  Apprenticeship  and  Industry  Training  Board's  Family  of  Scholarships, 
which  recognize  the  excellence  of  Alberta  apprentices  and  trainees,  and  encourage 
recipients  to  complete  their  apprenticeship  or  occupational  training  programs. 

“These  scholarships  are  great,  not  just  for  women  or  Aboriginal  people,  but  for 
all  apprentices,”  said  Carla,  who  lives  in  Edmonton.  She  is  a single  parent  and 
knows  how  attending  technical  training  can  be  financially  difficult.  “Any  money  in 
addition  to  the  Employment  Insurance  apprentices  receive  while  attending  school 
is  helpful,”  she  said.  “It  also  gets  you  out  of  that  ‘just  getting  by’  mentality.  And  for 
me,  it’s  very  rewarding  to  see  my  daughter  get  to  do  the  things  she  wants  to  do,  and 
for  me  to  be  able  to  do  that  for  her.” 

For  Alex  Romeike,  a third-year  carpenter  apprentice  from  Calgary,  the  financial 
help  means  less  stress.  The  Encana  Corporation  Aboriginal  Scholarship  he  received 
in  2005  has  allowed  him  to  focus  more  on  studying  instead  of  worrying  about 
paying  bills.  “I  know  some  people  who  choose  not  to  attend  technical  training 
classes  because  of  the  money,  but  I don’t  know  why  that  is  when  there  are  many 
scholarships  and  grants  available  for  apprentices,”  he  said. 


Burl  Cunningham,  a second-year  welder  apprentice  and  father  of  three,  also 
appreciates  the  financial  help,  but  says  money  is  only  part  of  the  reward.  He 
received  the  TransCanada  Pipelines  Scholarship  for  2005.  “Being  recognized  with  a 
scholarship  is  also  very  encouraging.  It  proves  that  all  of  our  hard  work  is  worth  it 
and  encourages  us  to  complete  our  training,”  he  said. 


For  Carla,  the  support  from  her  employer,  Scott  Builders,  was  also  very 
encouraging.  "I  was  honoured  that  the  owners  of  my  company  called  to 
congratulate  me.  A lot  of  times,  apprentices  don’t  have  a direct  relationship  with 
upper  management  so  for  them  to  call  me  really  meant  a lot,”  she  said. 


After  earning  her  Journeyman  Certificate,  Carla  plans  to  take  some  courses  through 
the  Merit  Contractors  Association  of  Alberta  to  become  a superintendent.  Alex  and 
Burl  hope  to  run  their  own  businesses  one  day.  But  for  now,  they  are  focused  on 
their  training  and  are  thankful  for  the  scholarships  they  received.  They  encourage 
others  to  look  into  the  scholarships.  I think  sometimes  people  don’t  know  what 
kind  of  help  is  out  there  or  they  re  intimidated  by  the  process,  but  applying  for  a 
scholarship  is  worth  the  effort,”  said  Carla.  | 

Alberta  Apprenticeship  and  Industry  Training  Board's  Family  of  Scholarships  ^ 

provide  1 65  annual  awards  of  $ 1 ,000  each.  Recipients  are  selected  based  on  their 
marks,  employer  recommendation  and  financial  need. 

Visit  www.tradesecrets.gov.ab.ca  for  information  or  to  download  an  application 
form.  The  deadline  for  applications  is  July  31,  2006, 
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MEET  YOUR  BOARD  MEMBERS 


Spotlight  On. ..Michael  Atkin  and  Gerald  Clark 

The  Alberta  Apprenticeship  and  Industry  Training  Board  promotes  quality  and  excellence  in  Alberta's  workforce  by  encouraging  the  continued  growth  of 
designated  trades  and  occupations  based  on  industry  standards.  The  13-member  Board  includes  employer  and  employee  representatives  from  the  apprenticeshi ; 
and  industry  training  system.  In  this  issue,  we  introduce  you  to  Michael  Atkin  and  Gerald  Clark,  two  members  who  joined  the  Board  in  February  2005. 


Michael  Atkin  began  his  career  in  the  trades  in  1967  with 
the  start-up  of  the  Anglo  Canadian  Racing  Company.  Now 
called  Anglo  Canadian  Motors,  the  company  is  located  in 
Edmonton  and  will  celebrate  40  years  of  operation  in  2007. 
Michael  is  the  President  of  the  company,  and  although  he 
doesn’t  hold  a trade  certificate,  he  says  he  wishes  he  could 
have  gone  through  the  automotive  services  technician 
program  back  in  the  1960s  before  he  went  into  business. 

A strong  supporter  of  Alberta’s  apprenticeship  and  industry 
training  system,  Michael  has  employed  more  than  30  parts 
and  service  apprentices  since  1990.  His  role  on  the  Board  Is  to  represent  employers 
in  designated  trades.  “My  primary  objective  on  the  Board  is  to  help  ensure  that 
apprenticeship  programs  provide  the  same  opportunities  to  Albertans  as  any  other 
form  of  higher  education.  I feel  very  strongly  that  unless  we  raise  the  perceived  status 
of  the  trades  to  the  same  level  as  other  professions,  we  will  not  attract  sufficient 
candidates  to  meet  the  needs  of  Alberta  industry  in  the  future,”  he  said. 


Michael  Atkin 


Gerald  Clark  represents  employees  in  non-trades 
occupations.  He  holds  a trade  certificate  with  an 
Interprovincial  Standards  (Red  Seal)  endorsement  in 
the  electrician  trade  and  is  currently  employed  by  Clark 
Builders  in  Edmonton.  Gerald  has  worked  in  the  electrical 
construction  sector  throughout  western  and  northern 
Canada,  Russia  and  China  for  15  years.  He  is  the  Manager 
of  Human  Resources  for  Clark  Builders’  field  staff  and  is 
certified  as  a Construction  Safety  Officer  with  the  Alberta 
Construction  Safety  Association. 

Gerald  is  pleased  to  have  the  opportunity  to  sit  on  the  Board.  “Being  able  to  work 
with  a group  of  like-minded  individuals  has  deepened  my  appreciation  for  the 
apprenticeship  and  industry  training  system  at  work  and  increased  my  understanding 
of  why  our  program  is  such  a success,”  he  said.  He’s  also  happy  to  be  able  to 
help  today’s  youth.  “I  have  a passion  for  encouraging  young  people  to  advance 
themselves  and,  through  my  role  on  the  Board,  I look  forward  to  exploring  new 
ways  to  show  young  people  that  participating  in  an  apprenticeship  program  is  an 
excellent  opportunity.” 


Gerald  Clark 


NEWS  FROM  THE  TRADES  AND  DESIGNATED  OCCUPATIONS 


Alberta's  apprenticeship  and  industry  training  system  relies  on  the  commitment  and  involvement  of  the 
members  of  the  Alberta  Apprenticeship  and  Industry  Training  Board  and  a network  of  industry  committees. 

These  committees  include  provincial  apprenticeship  committees,  local  apprenticeship  committees,  occupational 
committees  and  provisional  committees.  The  Board  and  the  committees  are  made  up  of  equal  numbers  of  people 
who  represent  employers  and  employees.  The  committees'  primary  responsibility  is  to  recommend  to  the  Board 
the  standards  and  requirements  for  training  and  certification  in  Alberta's  designated  trades  and  occupations. 

Each  trade,  occupation  and  emerging  trade  or  occupation  listed  below  has  information  that  may  be  of  interest  to 
you  or  someone  you  know.  If  your  trade  or  occupation  is  missing,  look  for  future  issues  of  Apprenticeship  Update. 
We'll  report  what's  current  as  the  committees  provide  their  news. 


Presiding  officers  (PO) 
and  committee  secretaries 
(Sec)  for  ^e  committees 
are  identified  in  the  listings 
below.  The  contact  number 
for  all  committee  secretaries 
is  (780)  427-4601. 


MORE  INFO: 


Do  you  have  questions  about  apprenticeship  or  any  of 
tile  trades  wd  desgnated  occupations? 

Call  310-000  toll-free  anywhere  in  Alberta  arKl  enter 
the  local  number  of  the  apprenticeship  and  industry 
training  office  you  would  like  to  reach. 


THERE  ARE  APPRENTICESHIP  AND  INDUSTRY  TRAINING  OFFICES  IN  THE  FOLLOWING  LOCATIONS: 


Bortnyvilk 

New  Park  Place,  Box  8115 

5201  -44  Street 

Bor>f^yville.  A3  T9N  2J4 

Tel:  G'BO)  826-6142 

Fax:  (780)  826-1904 

Edmonton 

7th  Floor.  South  Tower 

Capital  Health  Centre 

10030- 107  Sfreet 

Edmonton.  AB  T5J  4X7 

Tel:  (780)  427-8517 

Fax:  (780)  422-3734 

Crrnnde  Prairie 

Suite  100,  Towne  Centre  Mall 
9845  - 99  Avenue 

Grande  Prairie.  AS  T8V  0R3 

Tel:  (780)  538-5240 

Fax:  (780)  538-5237 

Lethbridge 

Room  280,  Provincial  Building 
200  - 5th  Avenue  South 
Lethbridge,  AB  T1)  4C7 

Tel:  (403)  381-5380 

Fax;  (403)  381-5795 

Peace  River 

Stave  Lake 

9/  RO—  lUv  .dUCCL 

Peace  River,  AB  TBS  1T4 

Tel:  (780)  624-6529 

Fax:  (780)  624-6476 

Lakeland  Centre 

101  Main  Street  56 

Slave  Lake.  AB  TOC  2A0 

Tel:  (780)  849-7228 

Fax:  (780)  849-7356 

3rd*f^r.  Willow  Park  Centre 
10325  Bonaventure  Drive  S.E. 
Calgary.  AB  T2J  7E4 

Tel;  (403)  297-6457 

Fax:  (4C3)  297-3799 

FortMcMuer^ 

7th  Floor.  Provincial  Building 
9915  Franklin  Avenue 

Fort  McMurray,  AB  T9H  2K4 

Tel:  (780)743-7150 

Fax:  (780)  743-7492 

Hinton 

568  Carmichael  Lane 

Hinton,  ABT7V1S8 

Tel:  (780)  865-8293 

Fax;  (780)  865-8269 

Medidne  Hat 

104  Provincial  Building 

346 -3rd  Street  SE 

Medidrie  Hat,  ABT1A0C7 

Tel:  (403)  529-3580 

Fax:  (403)  529-3564 

3rd  Floor,  First  Red  Deer  Place 
4911 -51  Street 

Red  Deer.  AB  T4N  6V4 

Tel:  (403)  340-5151 

Fax:  (403)  340-5153 

Vermilion 

Box  26,Provinciaj  Building 

4701-52  Street 

Vermilion,  AB  T9X  1)9 

Tet:  (780)  853-8150 

Fax:  (780)  853-8203 

AGRICULTURAL 
EQUIPMENT  TECHNICIAN 
PO  Shawn  Zorn 
Sec  Ed  Braun 

A new  course  outline  that  will  meet  the 
needs  of  the  agricultural  equipment 
Industry  will  be  fully  implemented 
in  September  2006.  The  new  course 
ouUine  contains;  updating  of  the 
agricultural  equipment,  engines  and 
electronics  fuel  management  seebons; 
streamlining  of  the  hydraulics  and 
power  train  secboits;  and  expansion  cf 
the  precision  farming  systems  secSons. 
A copy  of  the  new  course  outline  Is 
available. 

Visit  WWW, ljad8seGeJs.g0v.ib.ca,  For 
information,  contact  the  secretary. 

lAUTO  800Y  TECHNICIAN 
PO  Brent  Hemstreet 
Sec  Murray  Stratton 
Work  continues  on  development  of 
[Individual  Learning  Modules  (ILMs) 
for  the  bade.  ILMs  am  based  upon  the 
^competencies  and  learning  outcomes 
approved  by  the  PAC.  As  modules  are 
pmpleted,  they  are  being  used  by 
ipprentices  and  training  providers.  All 
iiodules  are  scheduled  to  be  completed 
by  September  2007.  For  information, 
jeontaetthe  secretary. 

C ^8INET^AAK£R 
PO  Scott  Crews 
Sec  AJ.  CTor?y)  Lovei! 

The  PAC  is  currently  updating  the 
course  outline.  To  improve  corjsistency 
in  the  delivery  of  the  technical  training 
for  the  trade  some  of  the  Individual 
earning  Modules  (ILMs)  are  being 
'eveloped.  Each  module  is  based 
upon  the  competencies  and  Seaming 
•tcomes  as  approved  by  the  PAC.  For 
formation.  contact  the  secretary. 


CATHODIC  PROTEaiON 

Sec  Darrell  .Mottershead 
Industry  has  submitted  a request  to 
the  Minister  of  Advanced  Education 
to  desigrtate  cathodic  protection  as  a 
designated  occupation.  The  Alberta 
Apprenticeship  and  Industry  Training 
Board  wi'l  review  the  applicatiort  and 
expects  to  make  recommendations 
to  the  Minister  once  the  rewew  is 
completed.  Industry  is  currently  recruiting 
representatives  as  possible  provisional 

Cathodic  protecticn  is  part  of  the 
corrosiort  control  industry  in  Alberta. 
Cathodic  protection  can  be  used  to 
control  corrosion  on  virtually  all  metallic 
structures  that  are  in  contact  with  a 
conducive  electrolyte. 

For  more  information,  please  contact 
the  secretary. 

EIECTRICAL  MOTOR 
SYSTEMS  TECHNICIAN 
PO  Dwayne  Graham 
Sec  ken  Nelsort 
The  PAC  has  recommended  to  the 
Alberta  Appret^bceship  and  Industry 
Training  Board  a small  change  in  the 
name  of  the  trade.  The  purpose  of  the 
change  to  the  trame  Electric  Motor 
Systems  Technician  is  to  align  with 
the  name  used  for  the  lirtsrprovlnclal 
Standards  (Red  Seal)  Program. 

The  PAC  has  also  completed  work  on 
a rewsed  course  oublne.  Proposed  lab 
component  changes  include  tiie  use  of 
higher  accuracy  winding  equipment  to 
handle  new  motor  windirtg  techniques. 
Greater  emphasis  is  also  being  placed 
on  motor  aiigrrment  and  ba’andng. 

A hands-on  component  with  oxyfcel 
weldirsg  and  cutting  equipmerst  has 


^so  been  added  to  the  Istyear 
program.  Proposed  changes  to 
classroom  instrucb'on  include 
addiliottal  sections  on  electronics  irs 
the  areas  of  diodes,  rectifiers,  ar;d 
power,  switching  and  electronics 
applications. 

Implemerrtation  of  the  revised 
course  outline  is  expected  to  take 
effect  Seplemberl, 2006.  For 
information,  contact  ^e  secretary, 

EIKTROIOGIST 
Sec  Darrell  Mottershead 
The  eiectrology  industry  in 
Alberta  is  seeking  designation 
as  an  occupation.  The  Alberta 
Apprenticeship  and  industry 
Training  Board  'will  review  the 
application  and  expects  to  make 
recommendations  to  the  Minister 
once  the  review  is  completed. 

A Provisional  Committee  is  being 
formed  with  representation  from 
both  employers  and  employees 
across  tiie  province. 

An  elect'ologist  is  a person 
who  uses  electrical  cu^ents  to 
permanentiy  remove  unwanted 
hair  horn  specific  parts  of  the 
body.  Eiectrclysis  uses  galvanic  and 
short  wave  electrical  currents  to 
permanently  remove  h^r  follicles. 
Client  health  is  an  important  aspect 
of  the  occupation.  Electrologist 
must  maintain  sanitary  ccnditicns, 
including  the  sterilization  of 
equipment,  to  prevent  the  possible 
spread  of  communicable  diseases. 
For  more  irtformatioti,  piease 
contact  the  secretary. 


FLOORCOVERINC 
INSTALLER 
PO  Jo-Anne  Teed 
Sec  Darrel!  Mottershead 
The  focus  of  the  PAC  has  b-een  to 
increase  industry  support  for  their 
tiade.  The  number  of  registered 
apprentices  has  increased  to  just  over 
100.  There  has  also  been  an  increase 
in  the  number  of  qualification 
program  applications  for  journeymen 
certification.  Technical  training  for 
2006  - 2007  is  being  offered  at  NAFF, 
for  both  first  and  second  period. 
Industr/  is  exploring  the  feasibili^ 
of  technical  training  being  made 
available  in  Calgary.  The  PAC  has 
formed  subcommittees  to  review  and 
possibly  update  the  trade  regulation, 
course  outiine,  record  book  and 
occupatio.nal  profile,  if  you  have  any 
input  to  provide,  please  contact  Wie 
secretary. 

GASFiTTER 
PO  Lawrie  Bruton 
Sec  Keith  Crowell 
The  Alberta  Apprenticeship  and 
Industry  Training  Board  on  the 
recommendation  of  the  PAC,  has 
approved  ttse  renaming  of  Gasfitter 
1st  Class  to  Gasfitter  (A)  and  Gasfitter 
2E'.d  Class  to  Gasfitter  (B).  These 
changes  were  made  to  bring  the 
Alberta  terminofogy  in  line  with  other 
jurisdictions  in  Cartada  and  to  remove 
the  connotation  that  the  use  of  the 
tenns  1st  and  2nd  dass  might  Imply. 
Another  spiificant  change  is  the 
implementation  of  Gasfitter  (6)  as 
a sta.nd-alcne  branch  of  the  trade. 
Plumber  apprentices  vrill  still  have 
Gasfitter  (B)  technical  training  within 


their  program.  The  requirement  for 
an  indhridual  to  be  either  a plumber 
or  steamfitter-pipefftter  apprentice  to 
revive  a Gasfitter  (3)  cer^cation  has 
beeri  removed. 

PAC  members  are  required  for  this 
trade.  If  you  are  ajoumeyperson  or 
ais  employer  and  you  are  interested 
in  applying  to  be  a member  of 
the  PAC  and  attributing  to  the 
turner  devriopment  of  your  trade 
contact  the  secretary  or  your  nearest 
apprenticeship  and  Industry  training 
office. 

HAIRSTYLIST 
PO  Cynthia  Piedtotta 
Sec  AJ.  (Tony)  Love!! 

The  Hairstylist  PAC  has  updated  the 
coune  outline  in  order  to  meet  ojrrent 
industiy  standards.  The  committee 
will  be  revising  the  exams  to  reflect 
the  new  course  outline  and  to  bring 
it  up  to  the  current  examination 
spedfications.  There  has  been  a 
change  in  entrance  requirements 
for  the  trade  to  a high  school  transcript 
with  a pass  in  Applied  Math  10  and 
English  10-2  required.  For  information, 
contact  the  secretary. 

HEAVYtQUlPMENT 
TECHNICIAN 
PO  Mkhael  Larson 
Sec  Ed  Braun 

A new  course  outline  that  will  meet 
the  needs  of  the  heavy  equipment 
industry  will  be  fully  implemented  In 
September  2006.  Outdated  engine 
and  fuel  systems  have  been  removed 
and  duplication  in  the  charging  and 
cranking  systems  sections  has  been 
eliminated.  The  course  outline  also 


updates  the  power  train,  engines 
and  electronics  fuel  management 
sections;  streamlines  the  hydraulics 
sections;  and  expands  the  cledrcnic 
control  sections.  A copy  of  tiie  new 
course  outline  is  available.  Visit 
www.ti3.desecreJs.gov.ab.ea. 

For  information,  conbet  the 
secretary. 

UNDSCAPE  GARDENER 
PO  Diane  Dl  Santo 
Seo  Ker;  Nelson 
A curriculum  subcommittee  of  the 
La.ndscape  Gardener  PAC  has  been 
stmek  and  is  actively  working  on 
revising  the  course  outline.  Efforts 
are  being  made  to  raise  the  profile 
of  Landscape  Gardeners  in  the 
Edmonton  and  Fort  McMu^ay 
areas  in  order  to  increase  awareness 
and  draw  more  apprentices  into 
this  trade  in  these  respective 
geographicaS  areas.  For  information, 
contact  the  secretary. 

A/\ACH!N15T 
PO  Graham  Peterson 
Sec  AJ.  (Tony)  Lovell 
The  PAC  has  updated  the  course 
outline  to  correspond  with 
current  industry  standards,  and 
the  examinations  have  been 
updated  accordingly.  The  entrance 
requirements  have  been  changed  to 
a high  school  transcript  with  a pass 
In  Applied  Math  10  and  English 
1 The  committee  will  be  looking 
at  where  Computerized  Numerical 
Control  (CNC)  operator  fits  within 
the  trade.  For  information  contact 
the  secretary. 


MEAT  CUTTER 

Sec  Erik  Schmidt 
The  Alberta  meat  cutting  industry 
has  submitted  a request  to  the 
Minister  of  Advanced  Education 
to  be  desigrrated  as  ^ optional 
certification  trade  The  Alberta 
Apprenticeship  and  Industry 
Trainirtg  Board  will  review  fte 
application  and  expects  to  medre 
recommendations  to  the  Minister 
once  the  review  is  completed. 
Meat  Cutter  was  designated  In 
Saskatchewan  in  2(X)5.  Meat 
cutter  is  also  designated  as  a 
trade  in  British  Columbia  and 
Ontario.  For  more  information 
reg^ing  the  meat  cutting  trade 
application  contact  Erik  Schmidt, 
or  for  more  information  on  how 
an  industry  can  apply  for  trade 
designation  contact  Pete  Crawtey. 

MIUy^RiCHT  - 
PO  Grant  Becker 
Sec  AJ.  (Tony)  Lovell 
The  course  outline  has  been 
updated  to  meet  changing 
industry  standanis,  and  the 
examinations  are  being  updated 
to  reflect  the  changes  in  the 
new  course  outitne.  The  PAC 
continues  to  monitor  the  progress 
of  the  Natural  Gas  Compression 
Technician  application  to  become 
a designated  trade. 

PAC  members  are  required 
for  this  trade.  If  you  area 
joumeypetson  or  an  employer 

Continued  on  page  8 
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Delivery  Options  eont'd... 

Mobile  training  is  another  option  that  is  gaining  popularity.  The  Southern  Alberta 
Institute  ofTechnology  (SAIT)  in  Calgary  currently  offers  carpenter  and  painter  and 
decorator  technical  training  at  Siksika  Nation  and  other  Aboriginal  communities. 

The  benefit  of  this  option  is  that  the  technical  training  comes  to  the  apprentices 
instead  of  the  other  way  around.  Angelina  Ayoungman,  Training  Counselor  at  Siksika 
Employment  and  Training  Services,  says  the  option  is  very  convenient  for  apprentices. 
An  instructor  from  SAIT  comes  to  their  shop  to  teach  the  apprentices. 

On-site  training  programs  are  another  way  to  deliver  technical  training.  Keyano 
College  in  Fort  McMurray  currently  offers  a program  where  electrician  and 
steamflttcr-pipefitter  apprentices  attend  technical  training  in  a classroom  located 
on  die  job  sites  for  four  days  out  of  a 10-day  shift.  Shelley  Playford,  Workforce 
Development  Coordinator  at  Ledcor  Industrial  says  the  On-site  Apprenticeship 
Technical  Training  Program  is  an  innovative  approach  to  delivering  apprenticeship 
training.  There  are  currently  50  apprentices  taking  the  training,  including  first- and 
second-year  electrician  apprentices,  and  first-year  stcamfitter-pipefitter  apprentices, 
vevin  Hennessey  is  a first  year  steamfitter-pipefittcr  apprentice  who  is  taking  his 
lechnical  training  on  site  in  Fort  McMurray.  "Receiving  training  on  the  job  is  great 
because  we  can  continue  working  and  earning  hours  toward  our  apprenticeship 
iraining.  We  also  don’t  have  to  worry  about  scheduling  classes  or  going  on  El,”  he  said, 
i'ot  apprentices  who  prefer  to  continue  working  but  stil!  like  the  idea  of  attending 
regular  classes  for  their  technical  training,  the  Weekly  Apprenticeship  Training  System 
tWATS)  is  another  option.  WATS  allows  apprentices  to  attend  classes  one  day  a week. 

WATS  training  is  most  popular  in  the  parts  technician  and  cook  trades.  SAIT 
, utrcntly  offers  the  training  for  parts  technician  apprentices.  Robin  Bolt,  a third-year 
parts  technician  apprentice,  began  her  technical  training  the  traditional  way,  but  with 
encouragement  from  her  employer  she  looked  into  the  WATS  option.  "WATS  allows 
vou  to  work  and  go  to  school  at  the  same  time.  With  one  class  a week,  there’s  a lot  of 
1 ime  to  learn  the  curriculum,”  she  said. 

WATS  allows  apprentices  adequate  time  to  fully  absorb  and  apply  their  knowledge 
n the  workplace.  In  addition,  apprentices  have  more  time  to  study  for  tests  and  ask 
r|uestions  of  their  manner  or  peers,  which  would  not  otherwise  be  available  through 
the  regular  program. 

For  information  about  alternate  technical  training  options,  contact  your  nearest 
apprenticeship  and  industry  training  office  or  visit  www.tradcsecrets.gov.ab.ca 


APPRENTICESHIP  FACTS  AND  STATS 

• Alberta  has  51  designated  trades  and  six  designated  occupations 

• As  of  April  30, 2006,  there  were  more  than  50,000  apprentices  registered. 

• In  2005, 17,896  new  apprentices  registered  in  Alberta. 

• The  most  common  age  for  Alberta  apprentices  to  register  for  the  first  bme  in  their  first  trade  is  19. 

• The  enrolment  capacity  of  Alberta's  post-secondary  institubons  is  keeping  pace  with  the  growing  number  of  apprenbees.  More 
than  1,100  lechnical  Iraining  classes  were  offered  in  Alberta  in  2005-06. 

• Alberta's  apprenticeship  and  industry  training  system  is  an  industry-driven  system.  There  are  approximately  750  employere  and 
employees  involved  in  local  and  provincial  apprenticeship  committees  and  oaupational  committees. 

• As  of  December  31 , 2005,  more  than  1,400  high  school  students  were  registered  in  the  Registered  Apprenticeship  Program 
(RAP). 

I • Each  year,  500  RAP  scholarships  of  $1,000  each  are  available  to  RAP  apprentices,  and  more  than  165  scholarships  of  $1,000 
each  a^  available  to  regular  apprentices. 

• A 2004  survey  showed  96%  of  employers 
were  satisfied  with  the  skills  of  their  certified 
joumeypersons. 

' • In  a 2004  survey  of  employers.  92%  of 
respondents  indicated  that  they  were  satisfied 
Alberta's  apprenticeship  and  trade 
certification  system. 

• In  2005, 39%  of  apprentices  were  trained  on 
employer  sites  with  10  or  fewer  tradespeople, 
and  18%  in  firms  with  more  ftan  100 
tradespeople  (see  chart). 


Newt Jrom  tht  Tradtt  cont  d ... 


and  you  arc  interested  in  applying  to  be 
a member  of  the  PAC  and  contributing 

to  the  further  development  of  your 
trade  contact  the  secretary  or  your 
nearest  apprenltceship  and  industry 

training  office. 

NATURAl  CAS 
COMPRESSION 
TECHNICIAN  PROVISIONAL 
COMMITTEE 
PO  Ralph  Hartman 
Sec  Darrell  Mottershead 
The  PfovWonai  Committee  has 
completed  work  on  a draft  training 
profile  and  review  of  existing  trade 
training,  Indudirtg  individual  learning 
modules  of  a number  of  related  trades 
that  may  be  used  or  owdified  for  use 
for  natural  gas  compression  technician 
technical  training.  Consullation  with  the 
natural  gas  compression  industry  that 
includes  focus  groups  and  a survey  of 
employers  and  employees  will  be^n 
in  the  fall. 

For  information  contact  the  secretary. 

FOCUS  ON.  .OUTDOOR 
POWER  EQUIPMENT 
TECHNICIAN 
PO  Colfn  Piathers 
Sec  Erik  Schmidt 
Outdoor  Power  Equipment  Technician 
(OPET)  was  designated  as  an  optional 
certification  trade  in  April  2(X)1.  As 
of  December  31. 2005,  there  were 
81  reared  OPET  apprentices  in 
Alberta.  The  first  dass  of  fourth- 
period  apprentices  will  be  efigible  for 
loumeyman  certification  during  the 
2006  - 2007  sdiool  year. 

The  Outdoor  Power  Equipment 
Technician  trade  contains  four  branches: 
Marine  Equipment  Power  Equipment 
Recreational  Equipment  and  Turf 
Equipment  OPETs  in  each  branch 
repair,  service  and  maintain  small 
gascAne  and  diesel  powered  equipment 
The  work  is  most  rewarding  for  those 
who  enjoy  precise  work,  problem 
solving  and  working  with  their  hands. 
The  trade  consists  of  four  periods.  Each 
period  indudes  eight  weeks  of  technical 
training  and  1 ,000  hours  of  on-tiie-job 
training. 

Technical  training  for  the  OPET  trade  is 
offered  in  Edmonton  at  NAfTs  Patricia 
Campus.  For  more  information  about 
OPET,  visit  www.tradeseaets.gov.ab.ca 
to  read  the  trade  profile. 

PARTS  TECHNICIAN 
PO  Morgan  Rockenbach 
Sec  John  Brosda  (acting) 

In  response  to  a request  by  ttie 
Warehousing  Occupation  for 
designation  as  a trade,  the  Board 
requested  the  Parts  Technician 
PAC  consider  how  a warehousing 
designation  might  best  be 
accommodated  in  light  of  the  overlap 
between  the  two  occupations.  Focus 
groups  have  been  held  in  Lethbridge. 
Calgary,  Edmonton  and  Fort  McMurray. 
A joint  PAC  subcommittee  will  review 


the  results  of  the  focus  groups  and 
make  recommendations  to  thdr 
respective  and  Occupational 
Committee.  The  Board  wiO  considef 
toe  committees'  recommendations  In 
toe  faU.  For  information,  contact  toe 
seaeta/y. 

PLUMBER 

PO  Ralph  Austerman 
Sec  Keith  Crowell 
PAC  members  are  required  for  this 
trade.  If  you  are  a joumeyperson  or 
an  empl^er  and  you  arc  interested 
in  ap(^ng  to  be  a member  of  toe 
PAC  arid  contributing  to  the  further 
development  of  your  trade  contact  the 
seaetary  or  your  nearest  apprenticeship 
and  industry  training  ofiice. 

RAILWAY  CAR  TECHNICIAN 
Sec  Darrell  Mottershead 
Industry  has  submitted  a request  to 
toe  Minister  of  Advanced  Education 
to  designated  railway  car  technician 
as  a desisted  trade.  The  Alberta 
Apprenticeship  and  Industry  Training 
Board  will  review  the  application  and 
expects  to  make  recommendations 
to  toe  Minister  once  the  review  is 
completed.  Industry  is  currently 
recruiting  representatives  as  possible 
provisional  committee  membes. 

In  general,  railway  car  technicians 
inspect,  maintain,  repair  and  upgrade 
rail  cars.  The  primary  duty  is  to  repair 
Of  replace  broken,  defective  or  worn 
railway  car  components  such  as  wheels, 
brakes,  bearings,  gears  and  other  steel 
parts  such  doors  and  ladders.  Railway 
car  technicians  are  employed  by  railroad 
companies  and  service  providers. 

For  information  call  the  secreta^. 

SHEET  METAL  WORKER 
PO  Greg  Reid 
Sec  Murray  Stratton 
Work  is  beginning  on  development 
of  tnd'ividu^  Learning  Modules  for 
the  bade.  A Needs  Analysis  meeting 
involving  toe  PAC  and  representatives 
from  industry  was  held  in  late  April  to 
finalize  the  learning  outcomes  for  the 
modules.  For  information  contact  the 
seaetary. 

SNUBBING  SERVICES 
PROVISIONAL  COMMITTEE 
PO  Roger  Soucy 
Sec  Darrell  Mottershead 
The  Provisional  Committee  met  on  May 
1, 2006,  to  review  the  draft  regulation 
to  designate  Snubbing  Services  as  a 
designated  occupation.  A number  of 
key  recommendations  will  be  going 
forward  to  the  Alberta  Apprenticeship 
and  Industry  Training  Board  in  June.  It  is 
anticipated  that  Snubbing  Services  will 
be  designated  in  the  next  few  months. 
Snubbing  services  indude  the  insertion 
or  removal  of  drill  pipe,  tubing  or 
spedalized  equipment  into  a well  when 
the  blowout  preventers  are  dosed,  and 
while  containing  well  pressure. 

For  information  call  the  secretary. 


SPRINKLER  SYSTE?,*S  iWSTALlEP 
PO  Jan  Gardiner 
Sec  Keith  Crowell 
PAC  members  are  required  for  the  trade. 

If  you  arc  a joumeyperson  or  in  emptoyer 
arid  you  are  intere^  in  applying  to  be  a 
member  of  the  PAC  and  contributing  to  toe 
further  development  of  your  trade  contact 
toe  seaetary  or  your  nearest  apprenticeship 
and  industry  training  office 

STEAMFirTER-PIPEFITTER 
Sec  Keith  Crowell 
All  technical  training  da&ses  for  Steamfitler- 
Pipefitter  beginning  in  the  fal  of  2006  wi 
contain  a welding  component  replacing  toe 
gasfrtter  theory  and  lab.  Speoal  techrwal 
training  classes  for  individuals  who  are 
Journeyman  Welders  are  bang  developed 
and  scheduled  for  the  2006  > 2007  school 
year  to  provide  steamfitter-pipefitter  training 
without  toe  welding  componenl  PAC 
members  are  required  for  this  trade.  If  you 
are  a joumeyperson  or  an  emj^er  and  you 
are  interest^  in  applying  to  be  a member 
of  the  PAC  and  contributing  to  toe  further 
development  of  your  trade  contad  the 
seaetary  or  your  nearest  apprenticeship  and 
industry  training  office. 

TOOL  AND  DIE  MAKER 

PO  Peter  Herrmann 
Sec  AJ.  (Tony)  Lovell 
The  PAC  is  currently  examining  the  course 
outfines  from  Ontario  and  Manitoba  to  see  v 
which  program  dos^  aligns  to  our  course 
outline.  There  has  been  some  difficufty 
in  providing  3rd  and  4to  year  technical 
training  and  the  committee  wiii  examine  the 
possibility  of  sending  our  apprentices  out- 
of-province  for  the  balance  of  the  Tool  aid 
Die  AAaker  technical  training. 

Accreditation  for  the  first  year  of  Tod  arxl 
Die  Maker  technka)  training  has  been 
given  to  apprentice  miOwri^ts  who  have 
completed  1st  year  millwright  technical 
training,  and  journeymen  millwrights. 

Visit  www.tradeseaets.gov,cto.a  or  contact 
toe  secretary  for  information. 

WATER  WELL  DRILLER 

Sec  Murray  Stratton 

The  PAC  is  actively  seektog  new  employer 

mem  bets  to  fill  vacancies  on  the  ajfwnftfee. 

If  you  ac  interested  in  applying  to  be  a 
member  of  the  PAC  and  contributing  to  the 
hirther  development  of  your  tiade  ainiact 
toe  secretary  or  your  nearest  aj^renticeship 
and  industry  training  office. 

WELDER 

PO  Ivan  Furber 
Sec  Bany  Yerex 

The  PAC  is  recommending  to  the  Board  the 
creation  of  a new  wire  process  operator 
branch  of  the  welder  trade.  For  information, 
contact  toe  seaetary. 


i 


GOT  A STORY  IDEA? 

Do  you  know  an  apprentice  or  joumeyperson  with  an  interesting  story  to  tell?  How  about  an  employer 
who  is  a strong  promoter  of  our  apprenticeship  system?  Send  your  story  ideas  to;  dtinfo@gov.ab.ca. 
Attention:  Editor,  Apprenticeship  Update. 

Apprenticeship  Update  Is  distributed  by  the  Alberta  Apprenticeship  and  Industry  Training  Board 
In  response  to  requests  by  many  for  more  infomnatlon  about  Alberta's  apprenticeship  program. 
Circulation  is  more  than  80,000.  Let  us  know  what  you  think. 


WRITE:  Update,  Alberta  Apprenticeship 

and  Industry  Training 
10th  floor.  Commerce  Place 
10155-  102  Street. 

Edmonton,  Alberta  T5J  4L5 


FAX:  (780)  422-7376 

E-MAIL:  aitinfo0gov.ab.ca 

Return  undeliverable  Canadian 
addresses  to:  ^ 

Apprenticeship  Update 
Apprenticeship  and  Industry 
Training  m 


Have  Apprenticeship  Update  E-malled  To  You 

Would  you  prefer  to  receive  Update  electronically  instead  of  in  hard  copy?  Send  us  your  e-mail  address 
and  we  11  add  you  to  our  list.  We  can  be  reached  at:  aitinfo@gov.ab.ca,  Attention:  Apprenticeship  Update. 
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